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WHAT I MEANT

to say

What I meant to say 
introduces you to:

What the interviewer really wants to know

The 10 most frequently asked questions

Behaviourial interviewing

Using the past to predict the future

Questions you should ask

What negatively impacts an interview

Psychometric testing

Reference checking

Negotiating the offer

Resigning without “burning bridges”
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Harris Styles was established with the 
vision of providing knowledgeable, ethical, 
and credible training to candidates.

It is frequently quoted, “the person who 
gets the job is not always the best person 
for the job but the person with the 
best interview technique”.

“What I meant to say” is a specific 
comprehensive training course if you are 
seeking to improve and develop your 
interview performance.

This practical course will guide you
through all the necessary steps required 
to have a professional, effective and 
successful interview outcome.

Harris Styles is all 
about unlocking 
your potential 
and opening doors.

Success

This course is ideal if you are:

•	 Wanting to improve your interview performance

•	 Seeking an internal promotion

•	 Requiring to update you interview skills

•	 A graduate looking to enter your chosen profession

•	 Returning to work after leave or travel

THIS UNIQUE NATIONAL BASED COURSE 
OFFERS YOU:

•	 A plan of action for your next interview 
•	 Confidence when answering difficult questions
•	 Preparation that will set you apart at interview
•	 That crucial competitive edge 
•	 An increased opportunity to secure your ideal role

All bookings are strictly limited; please call Margaret on (08) 9389 4438
to secure your place today.

Success occurs when preparation meets opportunity


